Evaluation Form 3B

A report of observations is due to your District Program Specialist every 6 months - February 1 and August 1 of the program year being reported.

District__________

County __________________________

Staff Person Completing the Evaluation_________________________________

Total Number of Volunteers Reporting on ____________


	County Extension Educator’s Observations

of Recognizable Changes in Competency Levels – Unit 3


	As an Extension Educator you should begin to observe changes in the knowledge and competencies of your 4-H volunteers, during a six months period, if information is being presented through a variety of methods/media.

1) First note in the column “Not a county thrust” all areas not being addressed through Parent-Volunteer Training during the current six-month period. 

2) For the remaining areas, answer the following question “Has the volunteer(s) demonstrated or communicated changes in understanding?”
	No Change
	Some Change
	Major Change
	Not a County Thrust

	Under each change level, please estimate the percentage of volunteers represented.  Do not estimate the actual number of volunteers.  Example:  The goals and objectives of 4-H Projects?
	10%
	50%
	40%
	

	Volunteer Certification …Paves the Way

	Understanding of the certification process for volunteers?
	
	
	
	

	Understanding of how to maintain certification?
	
	
	
	

	Understanding of the behavioral expectations for people serving 4-H youth?
	
	
	
	

	Understanding of the 4-H Volunteer Core Competencies and their relevance to your development and growth as a 4-H volunteer?
	
	
	
	

	Knowledge and understanding of risk management in terms of 4-H youth and programs?
	
	
	
	

	Understanding of a volunteer’s role when officially transporting 4-H youth?
	
	
	
	

	Understanding of the 4-H chaperone’s role in regard to 4-H members and activities?
	
	
	
	

	Celebrating Diversity

	Increased understanding of terms relating to diversity education?
	
	
	
	

	Understand relevance of diversity education in relation to 4-H youth development program(s)?
	
	
	
	

	Aware of Cooperative Extension affirmative action statement and it’s relevance to OSU?
	
	
	
	

	Character Education

	Awareness of the six pillars of character: trustworthiness, respect, responsibility, fairness, caring and citizenship.
	
	
	
	

	The role of character education in 4-H youth development?
	
	
	
	

	Understanding volunteers role and responsibility in guiding members in making ethical choices.
	
	
	
	

	Developing Capable Youth

	Increased understanding of the 4-H Youth Development philosophy?
	
	
	
	

	Increased understanding of children’s basic needs and the relevance these needs have on personal development?
	
	
	
	

	Increased understanding of general characteristics of age groups served by 4-H programs?
	
	
	
	

	Increased understanding of skills and attitudes necessary to successfully lead youth?
	
	
	
	

	Increased understanding of why children act out, how to resolve conflict and discipline effectively?
	
	
	
	


	Experiential Learning

	Understanding of the Experiential Learning Model?
	
	
	
	

	How to apply the Experiential Learning Model to club activities and project work?
	
	
	
	

	The difference between a “skill” and a “life skill”?
	
	
	
	

	The difference between community service and service-learning?
	
	
	
	

	Benefits of service-learning to both the child and community?
	
	
	
	

	Teaching Methods and Learning Styles

	People have three primary learning styles: auditory, visual, kinesthetic?
	
	
	
	

	How to effectively teach the various styles of learners by varying teaching methods?
	
	
	
	

	The effectiveness of the learning process through the application of the Cone of Experience?
	
	
	
	

	Successful instruction requires preparation presentation, involvement and conclusion?
	
	
	
	

	The percentage of comprehension increases with the level of involvement of the learner as illustrated on the “Cone of Experience?”
	
	
	
	

	Teaching can take place with an individual, small group or large group depending on the subject matter and personal attention required of participants?
	
	
	
	

	Do, Reflect and Apply are three steps in the Experiential Learning model which allow youth to interact and relate information and experiences to real life situations?
	
	
	
	

	Evaluation appeals to the learner, as well as the presenter?
	
	
	
	

	Youth-Adult Partnerships

	Youth can contribute as equal partners in the 4-H program?
	
	
	
	

	Youth are not objects in 4-H, they are partners within the 4-H programs?
	
	
	
	

	Progressive leadership allows youth to develop and apply skills as they are developmentally and physically ready?
	
	
	
	

	Effective leadership skills are developed and refined through experience?
	
	
	
	


Please share success stories.
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